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HEMORANDUM FOR: Director of Administretion

SUBJECT ¢ Legal Counsel Interpretstion of Lockhesd Employment
Agreesment

1. Project Director of Psrsonnel snd the undersigned met with
Mr. Larry Houston on this date to discuss two questions whieh have
arisen in regard to the interpretation of certain sections in subject
contract. Specifically, these sections sre: '

(1) Mﬁma stated that it is his recollection

25X1A thet at Ject contract was drawn up, it was the
intention that the $50 per week "holdback” bs made & part
of the contract for the purpose of assuring that the individ.
uil employee would save at least this amount. In addition,
this "holdbtack” should be, in effect, a gusrantes thet if
an smployse under this contract were terminated for any of
the reasons set forth in Section 16 {2) or Section 15 (c)
before the completion of the egreed t.au 3 _epploymm.
any extraordinary sxpenses incurred of the Pert of sweh
saployes (for example, leave transportation costs) eceuld
be deductsd from this *holdback"™ reserve.

25X1A {2} It wms understsanding that this “hold.
back® was not to & “carrot™ to encourage fulfillment of
the contrect by the employee. He believed that the bonus or
overseas differential only wes to be the "carrot.”

(3) This understarding was explained to Mr. Houston, and
his initial reaction was that we legally could not pay an
individusl his "holdback™ salary if he had terminated in
accordancs with Section 16 (a) or 16 {(¢) of the Famployment
Agreement,.

(1) The question here is whether, in the casze of an
employee who is tsrminated before the completion of his
contract for any reason other than in socordance with the
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provisions of Section 15 (a) or Section 18 {c), such employee's
home leave is prorated on the basis of 78 weeks or 39 weeks,

(2) fesling on this matter is that since
25X1A an employes is entitled to his b.wesks homs leave after the
complation of 39 weeks of his contrect, then, leave earned
for any period of servics less than 39 weeks should be
prorated as a fraction of 39 weeks,

(3) It has generally been the understanding in Project
Headquarters that such unussd leave would be prorated as a
fraction of 78 waeks or the total contract peried.

(4} On this matter Mr. Houston informally expressed the
opinion that a good argument could be made for either interrre-

tation,
25X1A
2. Mr. Houston advised [ ond the undersigned that he
would like to look further into sach of these questions and subsequently
give the Project a legal opinion on the questions. A copy of the Lock-
heed Agreement of Employment was left with Mr. Houston for further study.

3. We will keep you currently advised on thase matters.
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